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TENTATIVE SUCCESSOR AGREEMENT 
BETWEEN DOWNEY UNIFIED BOARD OF EDUCATION AND 

DOWNEY EDUCATION ASSOCIATION (DEA) 
FOR 

MASTER AGREEMENT 
AUGUST 1, 2022 Through JULY 31, 2023 

Effective August 1, 2022 

APPENDIX A ~ AR 4141 

SALARY SCHEDULE/RATES PROVISIONS 

CHANGE: 

The District shall provide a 10.0% salary increase to all rates and stipends and other areas 
of compensation as delineated in the Collective Bargaining Agreement effective August 1, 
2022, and a 2.0% salary increase to all rates and stipends and other areas of 
compensation as delineated in the Collective Bargaining Agreement effective August 
1, 2023. 

Better Together Member Grants were negotiated in the amount of $3,000,000.00 to be 
awarded.  Details on the timeline and application process to come. 

ARTICLE IX ~ HOURS OF EMPLOYMENT 

ADD: 

A. The length of the teacher's workday shall be structured and directed on an equitable 
basis by the immediate administrator. The teacher's instructional day starts thirty (30) 
minutes before the start of the school day and is governed by their professional 
responsibility rather than by a fixed ending time. On early out days, teachers are required 
to stay to the end of a typical student day. Professional responsibilities include, but are 
not limited to, providing classroom instruction; planning, selecting and preparing 
materials; evaluating work of pupils; analyzing, interpreting, and documenting student 
achievement; providing leadership for organizations and activities; participating in 
meetings; collaborating with colleagues; and conferencing with students, parents, 
administrators, and other staff members. The time provided for early dismissal schedules 
and pupil-free days are utilized for professional responsibilities on campus as defined 
above.  Bargaining unit members shall use mutually agreed upon district adopted 
resources to perform their essential job duties such as learning management 
systems, school information systems, and professional learning community digital 
communication tools (Student Information System, Canvas (Secondary), and SEIS).
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ARTICLE XIII ~ CLASS SIZE 
 
CHANGE TO READ: 
 
A. The District shall utilize the following staffing ratios for the allocation of classroom 

teachers to a school: 
 
1. The District will staff Transitional Kindergarten 1:25 1:24 and Kindergarten at 1:25. 

The bargaining unit member with the most seniority will have the first choice to 
accept/decline the additional student. Once a bargaining unit member accepts an 
additional student, any other additional student will be offered to the next most senior 
bargaining unit member. If declined, the choice will be offered to the next most senior 
bargaining unit member. If no bargaining unit member accepts the additional student, 
then the student will be placed in the least senior bargaining unit member's class on a 
rotating basis. 
 

2. The District will staff Kindergarten 1:25. Kindergarten teachers will be paid a stipend of 
$165.00 $181.50 per month or any portion thereof for each additional student above 
the negotiated cap; no teacher shall exceed two (2) additional students.  The 
bargaining unit member with the most seniority will have the first choice to 
accept/decline the additional student. Once a bargaining unit member accepts an 
additional student, any other additional student will be offered to the next most senior 
bargaining unit member. If declined, the choice will be offered to the next most senior 
bargaining unit member. If no bargaining unit member accepts the additional student, 
then the student will be placed in the least senior bargaining unit member's class on a 
rotating basis. 
 

3. One, one-and-one-half (1-1/2) hour paid position per Kindergarten and Transitional 
Kindergarten teacher will be assigned each workday to provide instructional support in 
the classroom. 
 

4. The District will staff Grades 1 – 3 at 1:27: Teachers will be paid a stipend of $165.00 
$181.50 per month or any portion thereof for each additional student above the 
negotiated cap; no teacher shall exceed three (3) additional students.  The 
bargaining unit member with the most seniority will have the first choice to 
accept/decline the additional student. Once a bargaining unit member accepts 
an additional student, any other additional student will be offered to the next 
most senior bargaining unit member. If declined, the choice will be offered to 
the next most senior bargaining unit member. If no bargaining unit member 
accepts the additional student, then the student will be placed in the least 
senior bargaining unit member's class on a rotating basis. 
 

5. The District will staff Grades 4 – 5 at 1:34: Teachers will be paid a stipend of $165.00 
$181.50 per month or any portion thereof for each additional student above the 
negotiated cap; no teacher shall exceed two (2) additional students. The bargaining 
unit member with the most seniority will have the first choice to accept/decline 
the additional student. Once a bargaining unit member accepts an additional 
student, any other additional student will be offered to the next most senior 
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bargaining unit member. If declined, the choice will be offered to the next most 
senior bargaining unit member. 
 

ARTICLE XIV – EVALUATION PROCEDURES: 
 

CHANGE TO READ: 
 

14. If needs to improve in Standards 1 – 6 is cited on an observation, the evaluator will 
schedule a second observation in order to determine if areas of need are valid.  If 
concerns continue to exist, the evaluator may determine that the evaluatee be 
referred to the TIP Program.  The TIP Program will proceed as outlined in Appendix 
G.  When this occurs, the evaluator will contact the Consulting Teacher to develop 
a written evaluation support plan for the purpose of assisting the member to 
improve.  At any point in the process, the TIP Panel reserves the right to release 
the member from the program. working with the evaluatee, shall contact the CT to 
develop a written Stull Support Plan for the purpose of assisting the member to improve. 
The Stull Support Plan and Evaluation Cycle will rollover to the following year if mutually 
agreed upon by the member and evaluation administrator. The Stull Support Plan shall be 
attached to the observation, shall contain specific suggestions for improvement of areas 
cited on the observation, and shall allow a minimum of forty-five (45) workdays prior to the 
next observation for improvement by the member.  
 

The Stull Support Plan shall contain: 
 
a. Areas where improvement is needed. 
b. Areas of concern not measured by the evaluation process. 
c. Resources to be utilized to assist the improvement. 

 
15. Upon formally citing a condition(s) of unsatisfactory performance in Standards 1 – 6 on an 

evaluatee’s observation form and after the implementation of a Stull Support Plan, the 
evaluatee will be referred to the TIP program. The TIP program will proceed as outlined in 
the PAR timeline in Appendix G. 

 
APPENDIX G ~ TIP PANEL: 
 
CHANGE TO READ: 
 
Definition of Terms: 

 
A. Advisory Evaluation Support: The phase at which time a Consulting Teacher is 

assigned to assist the Advisory Member regarding areas of concern through the 
development of an Stull Evaluation Ssupport Pplan, and a regular contact, and 
support. 
 

B. Peer Assistance: For the purpose of this article, peer assistance describes activities 
planned and implemented by the Consulting Teacher in collaboration with the 
Participating Member. The activities shall be designed to strengthen the 
Participating Member’s skill and expertise in accordance with the California 
Standards of the Teaching Profession (CSTP) in the following areas: mastery of 
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content, instructional skills and techniques, alignment to District approved goals and 
objectives, classroom management, planning and designing lessons for all children, 
assessment of student progress toward established standards, appropriate learning 
environment. 

 
C. Peer Assistance and Review (PAR): The phase that comes after the member 

participates in the Evaluation Support process and receives an Evaluation 
Support Form in which one or more ratings of emerging, exploring, or 
applying have been earned or demonstrates a need for further assistance. as 
outlined in the performance areas of the Advisory Form. the Advisory Evaluation 
Support Phase, in which the Advisory Member has received one or more ratings of 
unsatisfactory performance as identified on the Administrator’s observation. For the 
purpose of this Article, peer review describes a process by which the Consulting 
Teacher shall monitor, guide, and support the progress of their assigned Intervention 
Member toward a satisfactory level of performance. 

 
The review process shall include the following: 
 
1. Collaboration between the Consulting Teacher and the Intervention Member, and the 

administrator in developing a mutually agreed upon plan for the Intervention Member. Any 
dispute that may result shall be resolved by the Teacher Intervention Program (TIP) Panel. 
 

2. Written reports to the Intervention Member to be shared with the TIP Panel and the 
supervising administrator. 

 
3. A cooperative relationship between the Consulting Teacher and the   administrator with 

respect to the process and content of PAR. 
 
4. An Advisory An Evaluation Support Form prepared by the Consulting Teacher to be 

provided to the Intervention Member, the TIP Panel, and the supervising administrator. A 
copy of the Advisory PAR Form shall be placed in the personnel file of the Intervention 
Member and the Advisory PAR Form shall be reflected in the final recommendation of the 
Intervention Member. 

 
D. Teacher Intervention Program (TIP) Panel: The TIP Panel shall be comprised of 

seven (7) members, the majority of who shall be teachers or a teacher who has 
retired within the last two years. 

 
E. Advisory Evaluation Support Member: An Advisory Evaluation Support Member 

is a Member who has achieved permanent status and who, after being observed by 
an administrator has earned one or more ratings of unsatisfactory and who 
demonstrates a need for assistance, is referred to the TIP Panel which determines 
the need to participate in the Advisory Evaluation Support Phase. 

 
F. Intervention Member: An Intervention Member is a member who has achieved 

permanent status and who, after participating in the Advisory Evaluation Support 
process receives an Advisory Evaluation Support Form in which one or more 
ratings of unsatisfactory emerging, exploring, or applying have been earned or 
demonstrate a need for assistance as outlined in the performance areas of the 
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Advisory Evaluation Form. An Intervention Member shall participate in both the 
peer assistance and peer review components of this program. 

 
G. Volunteer Participating Member: A Volunteer Participating Member is a member who 

has achieved permanent status or an experienced teacher new to the District who 
seeks to improve their performance and requests the TIP Panel to assign a 
Consulting Teacher to provide peer assistance. A Volunteer Participating Member 
shall be involved only in the peer assistance component of this program. 

 
H. Consulting Teacher: A Consulting Teacher is a permanent teacher selected by the 

TIP Panel to provide support to a participating member and/or to assume additional 
responsibilities determined as appropriate by the TIP Panel. The Consulting teacher 
shall be released on a full-time basis. 

 
The responsibilities may include: 

 
1. Supporting teachers on a Evaluation Support Plan. 
2. Providing support to Advisory Evaluation Support Members and Intervention 

Members while           also documenting evidence of practice. 
3. Supporting Volunteer Members. 
4. Developing and conducting professional development opportunities for      members. 

 
I. TIP Consulting Teacher Coordinator: A TIP Consulting Teacher Coordinator is a 

teacher who coordinates activities, and acts as a liaison between district 
administrators, TIP Panel Members, and TIP Consulting Teachers. and Mentors 
Teachers,. and Induction Teachers. 

 
J. Induction: A program provided by DUSD through the Orange County Department of 

Education for new teachers to obtain a professional clear credential from the 
Commission on Teacher Credentialing (CTC). 

 
K. Induction Teacher:  An Induction Teacher is a new teacher who receives weekly                      

coaching from a Mentor Teacher in order to support the new teachers in their 
acquisition of the knowledge, skills, and core values necessary to become highly                      
qualified professionals who effectively impact student achievement in order to 
provide a path to obtain a professional clear credential from the Commission on 
Teacher Credentialing (CTC).  All new teachers who hold a preliminary credential(s) 
will be required to participate in the DUSD New Teacher Induction Program. 

 
L. Mentor Teacher: A Mentor Teacher is a teacher or a teacher who has retired within 

the last two years who coaches Induction Teachers weekly and follows the Mentor 
Teacher Agreement. 
 

M. Lead Mentor Teacher: A Lead Mentor Teacher is a teacher who works with the 
Orange County Department of Education to oversee the Induction process            
and                            supports a minimum of two (2) Induction Teachers. 
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Advisory Evaluation Support Phase: 
 
The purpose of the Advisory Evaluation Support Phase is to provide high quality supports 
for any member that may be struggling in the (CSTP) 1-6.  A recommendation of a Member to 
the Advisory Evaluation Support Phase requires a minimum of two formal observations and 
one reflective conversation with the administrator.  Advisory Evaluation Support Phase shall 
only be implemented after concerns or questions of performance have been properly 
documented on the Recommendation to Advisory Evaluation Support Form, submitted to 
and approved by the TIP Panel. 
 
1. The Advisory Evaluation Support Member may submit evidence to the TIP Panel and/or 

appear before the Panel to present information. 
 

2. After reviewing the evidence, the TIP Panel shall make the final decision.  
 

▪ If the recommendation is not supported, the member shall be deemed to have met 
standards satisfactorily.  
 

▪ If the TIP Panel affirms the recommendation for the member to participate in the 
Advisory Evaluation Support Phase, a Consulting Teacher shall be assigned to the 
member to implement the following process: 
 

▪ The Consulting Teacher will co-create an improvement plan with the Advisory 
Evaluation Support Member and a timeline for implementation. 
 

▪ The Advisory Evaluation Support Member and the Consulting Teacher shall meet an 
average minimum of two (2) hours per week to implement the improvement plan. 
 

▪ The Advisory Evaluation Support Member and the Consulting Teacher shall meet 
with the TIP Panel at least every six (6) weeks to provide updates on evidence of 
progress. 
 

▪ The Advisory Evaluation Support Member shall have the right to be represented by 
DEA staff in any meeting of the TIP Panel that the Advisory Evaluation Support 
Member is entitled to attend and shall be given reasonable opportunity to present their 
view concerning any report being made. 
 

▪ During the Advisory Evaluation Support Phase, if the site Administrator has a 
concern while the Consulting Teacher is working with the Advisory Evaluation 
Support Member, the administrator shall call a meeting with the Consulting Teacher 
and the Advisory Evaluation Support Member to inform them of concerns. After 
convening such meeting, the site Administrator may choose to submit evidence to the 
TIP Panel during the Advisory Evaluation Support Phase. 
 

▪ At the conclusion of ninety (90) one hundred-twenty (120) working days of Advisory 
Evaluation Support, the TIP Panel shall determine that: 
 
➢ The Advisory Evaluation Support Member meets standards in all areas. The 

Advisory Evaluation Support Form and supporting documents shall not be placed 
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in the Advisory Evaluation Support Member’s personnel file. 
 

➢ The Advisory Evaluation Support Member is making progress and shall 
participate in an additional ninety (90) day Advisory Evaluation Support Cycle. 
 

➢ The Advisory Evaluation Support Member is not meeting one or more standards. 
The Advisory Evaluation Support Member shall receive further assistance 
through referral to the PAR program. 
 

➢ Requires a majority vote of the TIP Panel. 
 

➢ The Advisory Evaluation Support Form recommending referral to the PAR 
program shall be placed in the Advisory Evaluation Support Member’s personnel 
file. 

 
▪ Disagreements regarding the procedures in preparing reports and recommendations 

and which are used as a basis for a referral to the PAR program, shall be subject to an 
expedited grievance procedure, which shall be concluded prior to the beginning of the 
next school year. 

 
Teacher Intervention Program (TIP) Panel: 
 
1. The TIP Panel shall consist of seven (7) members, the majority of whom shall be 

certificated classroom teachers or a teacher who has retired within the last two years who 
are chosen to serve by the Association. The District shall choose the administrators of the 
Joint Panel. Consensus is the preferred decision-making model. However, when 
consensus cannot be reached, a simple majority is needed for all decisions, other than 
referring the Intervention Member to the School Board for dismissal, which 
requires a unanimous vote.  related exclusively to the PAR Program and five (5) votes 
shall be required for all other decisions. 

 
2. The TIP Panel will establish its own standing rules and meeting schedule. If the TIP Panel 

makes language changes, unanimous decisions must be made, or the recommended 
language changes must return to the bargaining process. To make program changes or 
personnel decisions, five (5) members of the TIP Panel must be in agreement. Teachers 
who are members of the TIP Panel shall be released from their regular duties to attend 
TIP Panel meetings. 
 

3. The TIP Panel shall be responsible for the following: 
 
▪ Reviewing the Advisory Evaluation Support and PAR program reports prepared by 

Consulting Teachers and making recommendations regarding permanent members to 
the District governing board. 
 

▪ Annually recommending, in consultation with the Superintendent and/or their 
designee, a budget for the programs under the purview of the TIP Panel that shall be 
subject to final review and approval by the Superintendent and School Board. 
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▪ Annually evaluating the impact of the program in order to continually improve the 
program using evaluation criteria developed at the inception of the program. 

 
▪ Establishing its own procedures, including the method for selection of a Chair or Co-

Chairs. 
 

➢ Providing the necessary annual training for the Joint panel members. 
➢ Selecting and evaluating the Consulting Teachers who are not performing 

effectively. 
➢ Selecting trainers and/or training providers. 
➢ Providing ongoing training for Consulting Teachers. 
➢ Distributing, annually, a copy of the description and guidelines governing the 

program, and a year-end summary report to all bargaining unit members, 
administrators, and the School Board. 

 
▪ Making all decisions about eligibility for the Advisory Evaluation Support and PAR 

programs consistent with this agreement. 
 

▪ Determining the number of Consulting Teachers in any school year based upon 
participation in the Advisory Evaluation Support and PAR programs, the budget 
available and other          relevant considerations. 
 

▪ Approving assignment of additional staff to provide instructional and curricular support 
to Participating Members. 

 

4. Bargaining unit members on of the TIP Panel shall be paid their per diem rate for up                    
to ten (10) extra days per year if required for the program. Bargaining unit members shall 
receive an annual stipend. 
 

5. All proceedings and materials related to evaluations, reports and other personnel                                                                        
matters shall be strictly confidential. Therefore, TIP Panel members, Consulting Teachers, 
and administrators may disclose such information only as necessary to administer this 
Article. 
 

6. A TIP Panel member shall neither participate in discussion nor vote on any matter in 
which they have a professional or personal conflict of interest with regard to a program 
participant. 
 

7. The District shall indemnify and hold harmless members of the TIP Panel from   any lawsuit 
or claim arising out of the performance of their duties under this program. 

 

Participating Teachers: 
 

1. Intervention Member 
 

An Intervention Member is a member with permanent status who has been referred to 
receive assistance to improve his or her instructional skills, classroom management, 
knowledge of subject, and/or related aspects of his or her teaching performance as a 
result of an emerging, exploring, or applying on the unsatisfactory Advisory Evaluation 
Support Form. 

000008



9 

 

 

The Intervention Member shall have the right to submit a written response within twenty 
(20) days of receipt of the Advisory Evaluation Support Form, and Intervention      
Member shall also have the right to request a meeting with the TIP Panel and to be 
represented at this meeting by the Association representative of their choice. 
 
The Intervention Member has the right to be represented throughout these procedures by 
the Association representative of their choice. 
 

2. Volunteer Participating Member 
 
A Volunteer Participating Member is a member with permanent status who volunteers to 
participate in the Evaluation Support PAR Program. A Volunteer Participating Member 
may terminate their participation in the Evaluation Support PAR Program at any time. 
 
All communication and documentation between the Consulting Teacher and a Volunteer 
Participating Member shall be confidential and, without the written consent of the 
Volunteer Participating Member, shall not be shared with others including the site 
principal, or the evaluator. 
 
Any such documentation produced while the teacher is a Volunteer Participating Member 
shall be the property of the Volunteer Participating Member and shall not be placed in the 
personnel file. 

 
3. Consulting Teachers 
 

A Consulting Teacher is a teacher who provides assistance to a Participating Member 
pursuant to the Advisory Evaluation Support and PAR programs. The following shall 
constitute minimum qualifications for the Consulting Teacher: 

 
a. A credentialed classroom teacher with permanent status. 
b. Five (5) years of recent experience in classroom instruction. 
c. A demonstration of exemplary teaching ability, as indicated by, among other things, 

effective interpersonal communication skills, subject matter knowledge and mastery of 
a range of teaching strategies necessary to meet the needs of pupils in different 
contexts. 

d. Submission of two (2) references from individuals with specific knowledge of his or her 
expertise as follows: 
 

• Reference from a building principal or immediate supervisor. 
• A reference from another classroom teacher. 
• All applications and references shall be treated with confidentiality. Consulting 

Teachers shall be selected by the TIP Panel. 
 

The Term of the consulting teacher shall be up to four (4) years, unless mutually 
agreed upon by the Consulting Teacher and the TIP Panel. and a teacher may not 
serve in the position for more than one (1) term. For the initial year of implementation, 
terms will be staggered at three (3) and four (4) years. The Lead Consulting Teacher may 
serve up to a seven (7)-year       term. 
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Consulting Teachers shall provide support on a full-time basis for the purpose of 
observing Participating Members and meeting with them to plan and provide support and 
assistance. In addition, the TIP Panel may authorize additional support appropriate to 
meet the needs of the Participating Member. 
 
Functions and other PAR responsibilities as defined by subdivisions G and M of 3540.1 of 
the Government Code and Education Code, Article 4.5, section 44503(b) performed 
pursuant to this Article by bargaining unit members shall not constitute either 
management or supervisory functions. The Consulting Teacher shall retain all rights of 
bargaining unit members. Up to an additional five (5) days may be assigned at per diem 
rate based on program needs. The Consulting Teacher shall receive an annual stipend. 
This stipend may be prorated if the service is less than one (1) year. Stipends are 
contingent on continued state funding of the PAR Program. 
 
Upon completion of their service as a full-time released Consulting Teacher, a teacher 
has a right to return to their original site if a position is available. 
 
The District shall indemnify and hold harmless individual Consulting Teachers from any 
lawsuit or claim arising out of the performance of their duties under this program. 
 
Consulting Teachers shall assist Participating Members by demonstrating, observing, 
coaching, conferencing, referring or providing other activities that, in their professional 
judgment, will assist the Participating Member. 
 
The Consulting Teacher shall meet with the Advisory Evaluation Support or Intervention 
Member and the administrator to discuss the performance goals, develop the 
improvement plan and develop a process for determining successful completion of the 
Advisory Evaluation Support or PAR program. 
 
The Consulting Teacher shall conduct multiple observations of the Advisory Evaluation 
Support or Intervention Member during classroom instruction, including periodic pre- 
observation and post- observation conferences. 
 
The Consulting Teacher shall monitor the progress of the Advisory Evaluation Support 
or Intervention Member as it relates to the CSTP and shall provide periodic written reports 
to the Advisory Evaluation Support or Intervention Member and administrator for 
discussion and review. A copy of each of the Consulting Teacher’s reports shall be 
submitted to and discussed with the Advisory Evaluation Support or Intervention 
Member to receive their signature before it is submitted to the TIP Panel. The Advisory 
Evaluation Support or Intervention Member’s signing of the report does not necessarily 
mean agreement, but rather that they have received a copy of the report. The Consulting 
Teacher shall submit the Advisory Evaluation Support Form to the TIP Panel. 
 

Peer Assistance and Review (PAR) Program: 
 
The primary purpose of this program is to provide assistance and remediation to those                  
Members who have participated in the Advisory Evaluation Support Phase and have been 
referred for Intervention by the TIP Panel. 
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1. A meeting to create an improvement plan shall occur prior to the Intervention Member’s 
participation in PAR. This meeting shall involve the Intervention Member, the evaluator 
who evaluated the teacher, and the Consulting Teacher. The Intervention Member may 
request DEA representation at the meeting. 
 

2. During the period of assistance, the Intervention Member’s performance relative to the 
PAR Program guidelines shall be the joint responsibility of the TIP Panel and Consulting 
Teacher, in collaboration with the administrator. 
 

3. Communication and consultation with the administrator shall be ongoing. The Consulting 
Teacher shall meet an average of three (3) hours per week and share all written 
evaluation reports during a conference with the Intervention Member at least every six (6) 
weeks. Copies of the written reports will be provided to the administrator and the TIP 
Panel. 
 

4. If at any time during the period of assistance, the TIP Panel determines that the 
Intervention Member is unwilling or unable to meet the standards of performance, the TIP 
Panel may recommend to the Superintendent/designee an issuance of a notice of 
unsatisfactory performance per Education Code Section 44938. 
 

5. At the conclusion of the year of remediation one hundred eighty-five (185) working days of 
PAR, the TIP Panel shall determine that: 

 
➢ The Intervention Member is now proficient according to California Standards for the 

Teaching Profession, or; 
 

➢ The intervention may be extended to a second year if the TIP Panel believes progress 
is being made and the Intervention Teacher Member has a reasonable opportunity to 
meet the standards with an additional year of support, or 
 

➢ Further assistance and remediation will not be successful with reasons in support of 
this conclusion. With a unanimous vote (7 - 0) by the TIP Panel, the School Board 
may at such time initiate dismissal proceeding. 
 

➢ The deliberation of the TIP Panel shall be closed and confidential. All decisions shall 
be based upon the information provided by the Consulting Teacher, the administrator, 
the Intervention Member and the DEA representative. 

 
➢ The results of the Intervention Member’s participation in the PAR Program shall be 

made available for placement in his or her personnel file and shall be used in the 
evaluation of the Intervention Member. 

 
Intervention Teacher Due Process Rights: 
 
1. The Intervention Member shall be entitled to review all reports generated by the 

Consulting Teacher prior to their submission to the TIP Panel. The member shall be given 
the opportunity to attach their comments to any report submitted to the TIP Panel. The 
member shall receive copies of such reports at least five (5) working days prior to any 
such meeting. 
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2. The Intervention Member shall have the right to be represented by DEA in any meeting of 
the TIP Panel that the Intervention Member is entitled to attend and shall be given a 
reasonable opportunity to present their view concerning any report being made. 
 

3. Disagreements regarding the procedures in preparing the Advisory Evaluation Support 
Form, which is used as the basis for a referral, shall be subject to an expedited grievance 
procedure, which shall be concluded prior to the beginning of the next school year. The 
substance of the member’s Advisory Evaluation Support Form for competency is not 
arbitrable. 

 
4. Upon the member’s written request, all materials at least four (4) years old that are related 

to the Intervention Member’s PAR Program, shall be removed from the personnel file and 
placed in a separate, sealed file. 
 

5. The TIP Panel in no way diminishes the legal rights of District or bargaining unit                    members. 
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Administrator refers teacher to TIP Panel. 

The teacher is referred to the 
School Board for dismissal. 

Administrator feels teacher needs to improve. 

Administrator conducts a 2nd observation. 

Administrator & teacher develop an Action Plan for improvement 
and get approval by the Executive Director of DEA & TIP Panel. 

After observing a teacher, an administrator feels the teacher needs to improve. 

Teacher has met standard & continues with STULL. 

Executive Director & TIP Panel disagrees with 
referral and the teacher continues with STULL. 

The teacher has made 
progress but requires an 
additional 80-day Advisory 
cycle. 

The teacher requires more 
assistance and is referred to 
the year PAR program. 

The teacher has met standard, 
takes all paperwork with them, 
& returns to the STULL 
process. 

After reviewing progress every 6 weeks during Advisory cycle, the TIP Panel will determine: 

Executive Director & TIP Panel approves 
referral and teacher begins an 80-day Advisory 
cycle. 

TIP PANEL – Page 9 

Teacher Intervention Program (TIP) 
 
 
 
 
 
 
 
 

 

After reviewing progress every 6 weeks during the PAR program, the TIP Panel will determine: 
 

The teacher has met standard, 
paperwork is placed in 
Personnel file, and teacher 
returns to the STULL process. 

 
 
 

The teacher has made 
progress but requires another 

year of support in the PAR 
program. 

 
 
 
 
 

5/26/2020 Page 122 
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Stull Support Program 
  

 
 
8/2022 

During Stull observation, administrator defines areas of concerns.

During subsequent observation, 
administrator determines adequate 

progress has not been made and checks 
the box to initiate Stull Support Plan.

During subsequent observation, 
adequate progress has been made. 

Member continues with Stull 
Process.

After reviewing the Member's progress every six weeks during 185-
day cycle of the PAR program, the panel will make a determination.

With a unanimous vote by the 
panel, the Member is referred 

to the School Board for 
dismissal.

Panel votes to confirm the Member 
has met standards, paperwork is 

placed in personnel file, and Member 
returns to the Stull Process.

Consulting Teacher (CT) begins work and offers support to 
Member. CT presents data on Member progress every six weeks 

during the 120-day Stull Support Cycle.

Panel votes to return 
Member to Stull 

Process.

Panel votes for Member 
to receive an additional 

90-days of Stull 
Support.

Panel votes to place 
Member into PAR 
for 185-day cycle.
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Downey Unified School District 

CERTIFICATED HUMAN RESOURCES 
 

AR 4141 
BASIC TEACHER'S SALARY SCHEDULE 2022-23 

 

Effective August 1, 2022 
 

Per new CalSTRS regulations, you may also refer to the new version of the salary 
schedules on our District website @ www.dusd.net – Employee Resources, Salary 
Schedules (Certificated Employees). 

Per new CalSTRS regulations, you may also refer to the new version of the salary schedules on our 
District website – Employee Resources, Salary Schedules (Certificated Employees).                 
Schedule T = Basic, Schedule F = Master’s. 
 

MASTER'S or DOCTORATE:    Columns C, D, E, or F 
     $463 $763 for earned Master's degree   
     $2849 $3,134 for earned Doctorate degree 

The number of years teaching in the Downey Unified School District plus any years 
teaching experience credited by the district determines step placement. 
 

Maximum rating in: the number of years of teaching experience and by the number of 
upper division graduate level units completed after the date of the Bachelor's degree.  

STEPS  B 
BA +  

Provisional 
Credential 

C  

BA + 30 & 
Preliminary or 

Clear 
Credential 

or 
Master’s & 

Preliminary or 
Clear 

Credential 

D  

BA + 45 & 
Preliminary or 

Clear 
Credential 

or 
Master’s + 15 
& Preliminary 

or Clear 
Credential 

E  

BA + 60  
Preliminary or 

Clear 
Credential 

or 
Master’s + 30 
& Preliminary 

or Clear 
Credential 

F  

BA + 75  
Preliminary or 

Clear 
Credential 

or 
Master’s + 45 
& Preliminary 

or Clear 
Credential 

1 $67,173  $72,159  $77,150 $82,125  $87,110  

2 $69,665  $74,646  $79,631  $84,608  $89,587  

3 $72,149  $77,128  $82,108  $87,100  $92,079  

4 $74,626  $79,616  $84,598  $89,579  $94,563  

5 $77,118  $82,100  $87,076  $92,067  $97,051  
6 $79,600  $84,589  $89,569 $94,547  $99,534  

7  $87,069  $92,056  $97,028  $102,017  

8  $89,552  $94,534  $99,514  $104,503  

9   $97,017 $102,011  $106,987  
10   $100,638  $105,624  $110,597  

15-20   $108,352  $113,343  $118,317  

21-25   $113,335  $118,301  $125,070  

26-29   $116,640  $123,034  $131,139  

30    $128,125  $137,504  

http://www.dusd.net/


APPENDIX A Downey Unified School District

CERTIFICATED HUMAN RESOURCES

AR 4141

*Schedule J ~ 2022-23

(Clinical School Therapists Speech/Language Pathologists) 

Effective August 1, 2022

B C D E

STEPS BA + 

Provisional 

Credential

BA + 30 & 

Preliminary or 

Clear 

Credential or 

Master's & 

Preliminary or 

Clear 

Credential

BA + 45 & 

Preliminary or 

Clear 

Credential or 

Master's + 15 & 

Preliminary or 

Clear 

Credential

BA + 60 & 

Preliminary or 

Clear 

Credential or 

Master's + 30 & 

Preliminary or 

Clear 

Credential

F

BA + 75 & 

Preliminary or 

Clear 

Credential or 

Master's + 45 & 

Preliminary or 

Clear 

Credential

1 73,921$   78,907$   83,898$   88,873$   93,858$   

2 76,413$   81,394$   86,379$   91,356$   96,335$   

3 78,897$   83,876$   88,856$   93,848$   98,827$   

4 81,374$   86,364$   91,346$   96,327$   101,311$   

5 83,866$   88,848$   93,824$   98,815$   103,799$   

6 86,348$   91,337$   96,317$   101,295$   106,282$   

7 93,817$   98,804$   103,776$   108,765$   

8 96,300$   101,282$   106,262$   111,251$   

9 103,765$   108,759$   113,735$   

10 107,386$   112,372$   117,345$   

15 - 20 115,100$   120,091$   125,065$   

21 - 25 120,083$   125,049$   131,818$   

26 - 29 123,388$   129,782$   137,887$   

30 134,873$   144,252$   

DOCTORAL STIPEND: $2849 $3,134  for earned Doctorate degree

Per new CalSTRS regulations, you may also refer to the new version of the salary schedules on our District 

website @ www.dusd.net – Employee Resources, Salary Schedules (Certificated Employees).

The number of years teaching in the Downey Unified School District plus any years teaching 

experience credited by the district determines step placement.

Maximum rating in:  the number of years of teaching experience and by the number of upper division 

graduate level units completed after the date of the Bachelor's degree. 

*Basic Teacher's Salary Schedule + Master's Degree Stipend ($463.00) + Annual CST/SLP Stipend

($5,441).  Master's stipend and SLP/CST stipend is embedded.



APPENDIX A Downey Unified School District

CERTIFICATED HUMAN RESOURCES

AR 4141.1

(8/1/2021 ~ 6/8/2023)

TEACHER'S SALARY SCHEDULE 2022-23

(8 Hrs. Per Day / 205 Days Per Year)

Effective August 1, 2022

B C D E

STEPS BA + Provisional 

Credential

BA + 30 & 

Preliminary or 

Clear 

Credential or 

Master's & 

Preliminary or 

Clear 

Credential

BA + 45 & 

Preliminary or 

Clear 

Credential or 

Master's + 15 

& Preliminary 

or Clear 

Credential

BA + 60 & 

Preliminary or 

Clear 

Credential or 

Master's + 30 

& Preliminary 

or Clear 

Credential

F

BA + 75 & 

Preliminary or 

Clear Credential 

or Master's + 45 

& Preliminary or 

Clear Credential

1 79,394$   85,293$   91,192$   97,073$   102,955$   

2 82,353$   88,233$   94,115$   99,996$   105,895$   

3 85,275$   91,156$   97,055$   102,955$   108,835$   

4 88,198$   94,096$   99,996$   105,877$   111,775$   

5 91,156$   97,038$   102,918$   108,818$   114,717$   

6 94,079$   99,978$   105,877$   111,758$   117,638$   

7 102,918$   108,799$   114,681$   120,580$   

8 105,841$   111,740$   117,621$   123,520$   

9 114,681$   120,580$   126,460$   

10 118,956$   124,854$   130,717$   

15 - 20 124,854$   133,965$   139,846$   

21 - 25 128,066$   139,828$   147,838$   

26 - 29 133,965$   145,420$   155,000$   

30 151,446$   162,523$   

MASTER'S or DOCTORATE:   $463 $763  for earned Master's degree

$2849 $3,134  for earned Doctorate degree

Per new CalSTRS regulations, you may also refer to the new version of the salary schedules on our 

District website @ www.dusd.net – Employee Resources, Salary Schedules (Certificated Employees).

The number of years teaching in the Downey Unified School District plus any years teaching 

experience credited by the district determines step placement.

Maximum rating in:  the number of years of teaching experience and by the number of upper 

division graduate level units completed after the date of the Bachelor's degree. 



Downey Unified School District 

CERTIFICATED HUMAN RESOURCES 

PSYCHOLOGIST SALARY SCHEDULE ~ P 

(192 CONTRACT DAYS) 

Effective August 1, 2022 

STEP 1 ~ $107,760   $118,536 

STEP 2 ~ 
     $109,959      $120,955 

STEP 3 ~ 
$112,203    $123,423 

STEP 4 ~ $114,493   $125,942 

STEP 5 ~ $116,829    $128,512 

STEP 10 ~ $120,334    $132,367 

STEP 15 ~ $123,943    $136,337 

STEP 20 ~ $127,662    $140,428 

STEP 25 ~ $131,491    $144,640 

STEP 30 ~ $135,940    $149,534 

Doctorate: $2,849 $3,134 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS AR 4141 

Other Certificated Salaries 

1. Counselors:

Responsibility factor added to basic salary:

1st Year - $5,154 $5,669 

2nd Year - $5,259 $5,785 
3rd Year - $5,365 $5,902 
4th Year - $5,471 $6,018 
5th Year - $5,577 $6,135 

1a. Counselor Hourly Rate:  $57.25 $62.98 

2. Adult School / CTE Hourly Rate:

Step 1 - $48.49 per hour $53.34 
Step 2 - $49.54 per hour $54.49 
Step 3 - $50.66 per hour $55.73 
Step 4 - $51.63 per hour $56.79 
Step 5 - $52.66 per hour $57.93 

3. Other Hourly:

ALL EXTRA-DUTY SHALL BE PAID AT THE RATE OF $38.82 $42.70 PER HOUR.

Qualified unit members who request to be appointed to work in the Driver Training
Program shall be appointed prior to the District seeking non unit members to perform
these duties.  Notices of vacancies in the Driver Training Program shall be posted in
each school as these vacancies become known.

4.  Extra Period Assignment:

18 percent of Basic salary rate (Refer to Article IX – T. # 1).

5. Department Head:

Any teacher appointed or elected, whichever is consistent with past practice at the
school site, as a Department Head shall be paid a base amount plus an additional
amount per each period supervised, including his/her own assignment.

Base Amount     $340.70 $591.00
Additional Amount     $  25.93   $28.52



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued AR 4141 

Other Certificated Salaries - continued 

6. Summer School Hourly Rate:

Elementary $61.05   $67.16 
Middle & High School $61.05   $67.16 
Speech-Language Pathologist / CST $71.63   $78.79 

Qualified unit members who request to be appointed to the following extra duty 
assignments shall be appointed prior to the District seeking non-unit members to perform 
these duties. Notices of vacancies in these extra duty assignment positions shall be 
posted in each school as these vacancies become known. 

7. Induction Mentor Teacher

8. TIP Consulting Teacher

9. TIP Consulting Teacher Coordinator

10. TIP Panel Member

11. Robotics Coach (MS/HS)

12. Rugby Club Coach

13. Unified Sports Lead (District)

14. Unified Sports Lead (Site)

15. Skills USA Site Coordinator (HS)

16. Skills USA Advisor

$1,959 $2,155 

$5,984 $6,582 

$1,705 $1,876 

$4,896 $5,386 

$1,650 $1,815 

 $1,652 

 $3,000 

 $1,650 

$4,442 $4,886 

$1,650 $1,815 

17. Skills USA (State)  $1,815 
(Must qualify and attend State conference in order to receive stipend) 

18. Skills USA Advisor (Nationals)  $1,650 $1,815
(Must qualify and attend State conference in order to receive stipend)

19. Psychologist Lead    $3,198 $3,518
(to be voted on annually by the Psychologists by June 1, for the following year)

20. Psychologist Intern Supervisor $1,676 $1,876 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued  AR 4141 

Other Certificated Salaries - continued 

21. CST Intern Supervisor  $1,876 

22. CST Lead  $3,518 

23. SLP Lead $3,198 $3,518 

24. SLP Mentor (for 5th year students) $1,705 $1,876 

25. Social Skills Advisor (ES/MS/HS) $1,396 $1,536 

26. Technology Teacher Leaders:

Elementary $2,661 $2,927 
Middle & High School $2,661 $2,927 

27. PLC/Grade Level Lead Teacher:

Elementary $1,705 $1,876 

TK/K – 5 schools (1 per grade level ~ 6 total) 
TK/K – 3 schools (1 per grade level ~ 4 total) 
4 – 5 school (3 per grade level ~ 6 total) 
Special Ed. ILT Representative $1,000 $1,100 

28. PLC Lead Core Teacher:

Middle & High School    $1,705 $1,876
English / Math / Social Science / Science (4 per core subject) for a total of ~ 16

High School Only:  CTE (2) /LOTE (4) / VPA (1) for a total of ~ 23

29. AVID Site Coordinator:

Elementary School $1,659   $1,825 
Middle School $2,962   $3,258 
High School $4,442   $4,886 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued  AR 4141 

Other Certificated Salaries - continued 

30. HIGH SCHOOL:

Yearbook $4,233   $4,656 
Band $4,994   $5,493 
Choral $3,289   $3,618 
Cheer/Drill Team $3,678   $4,046 
Drama $3,303   $3,633 
Newspaper $3,721   $4,093 
Pep Squad $3,678   $4,046 
Assistant Pep Squad $2,840   $3,124 
Competitive Dance Team $3,579   $3,937 
Competitive Cheer Team $3,579   $3,937 
Student Activity Director $8,174   $8,991 

  Link Crew $2,553   $2,808 

31. CONTINUATION HIGH SCHOOL:

Yearbook/Newspaper $3,678 $4,046 
(2/3-Yearbook / 1/3-Newspaper) 

32. MIDDLE SCHOOL:

Yearbook $1,650 $1,815 
Drama $1,650 $1,815 
Band $1,650 $1,815 
Marching Band $1,775 $1,953 
Student Council Advisor $1,617 $3,234 
W.E.B. $1,617 $1,779 
Choir $1,617 $1,779 

33. ELEMENTARY SCHOOL:

One stipend per year shall be paid to one teacher at each elementary school as
follows:

Carnival of Champions Lead Coach  $1,440 $1,652 

Carnival of Champions Asst. Coach  $   500 

Choir $   450 $   495 

Student Council Advisor $1,421 $1,563 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued  AR 4141 

Other Certificated Salaries - continued 

34. HIGH SCHOOL – ATHLETICS:

Athletic Director $8,174 $8,991 

Baseball/Softball
Head $4,903 $5,393 
Assistant Varsity $2,942 $3,236 
JV $3,433 $3,776 
Frosh/Soph $2,942 $3,236 

Basketball
Head $5,016 $5,518 
Assistant Varsity $3,010 $3,311 
JV $3,510 $3,861 
Frosh $3,010 $3,311 

Beach Volleyball
Head $3,343 $3,677 

Cross Country*
Head $3,482 $3,830 
Assistant Varsity $2,090 $2,299 

Football*
Head $5,811 $6,392 
Assistant Varsity $3,487 $3,836 
JV $4,236 $4,660 
Frosh $3,487 $3,836 

Golf
Head $3,435 $3,779 
JV $2,358 $2,594 

Lacrosse
Head $4,219 $4,641 
JV $2,873 $3,160 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued AR 4141 

Other Certificated Salaries – continued 

35. HIGH SCHOOL – ATHLETICS - continued

Soccer
Head $4,535 $4,989 
JV $3,173 $3,490 
Frosh $2,678 $2,946 

Swimming
Head $3,435 $3,779 
JV $2,420 $2,662 

Tennis
Head $3,714 $4,085 
JV $2,728 $3,001 

Track
Head $4,610 $5,071 
Assistant $2,767 $3,044 
Frosh $2,925 $3,218 

Volleyball
Varsity $4,139 $4,553 
Asst Varsity $2,483 $2,731 
JV $2,896 $3,186 
Frosh $2,483 $2,731 

Water Polo*
Head $3,591 $3,950 
JV $2,514 $2,765 
Frosh $2,155 $2,371 

Wrestling
Head $3,591 $3,950 
JV $3,119 $3,431 
Frosh $2,642 $2,906 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued AR 4141 

Other Certificated Salaries - continued 

36. MIDDLE SCHOOL:

Athletic Director $5,937 $6,531 
Baseball/Softball $1,502 $1,652 
Basketball A & B $1,502 $1,652 
Cheer Advisor $1,502 $1,652 
Football $1,502 $1,652 
Soccer $1,502 $1,652 
Track $1,502 $1,652 
Volleyball $1,502 $1,652 
Wrestling $1,502 $1,652 
Intramural Sports $   364 $   400 

* Includes pre-before school coaching pay

POST SEASON PLAY: 

A. Coaches assigned to team sports that qualify for post season competition will receive
0.8 units additional for each week in the playoffs.

B. Coaches with individual sports will receive 0.5 units additional for each week in the
playoffs.

The DUSD Board of Education shall not pay any athletic/coaching extra duty stipend 
amount to any member of the certificated employee bargaining unit that has not first been 
negotiated and included in Appendix A of this Agreement. 

Additional Coaching Stipend Positions: 

A. Should the California Interscholastic Federation (CIF) include new and/or different
sports from what is currently recognized by CIF for interscholastic competition and the
District agrees to offer such sports programs to the students at one or both high



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued AR 4141 

Other Certificated Salaries - continued 

POST SEASON PLAY - continued: 

schools, then such positions as necessary and required to coach such sports shall be 
added.  The District and Association shall mutually agree to the stipends for such 
positions based on comparable stipends/duties as currently described and defined in 
Appendix A of the Master Collective Bargaining Agreement. 

B. In addition, should any existing sport offering be expanded to include new levels of
competition that requires a distinct and separate team from those that are currently in
existence, then, the District and the Association shall permit the positions necessary
and required to support such teams.  The District and the Association shall mutually
agree to the stipends for such positions based on comparable stipends/duties as
currently described and defined in Appendix A of the Master Collective Bargaining
Agreement.  This provision shall not be used to create additional positions for currently
established teams and/or programs.
(i.e. – If a sport that only had a varsity level of competition was expanded to include JV
or Freshmen/Sophomore competitive interscholastic teams, then additional coaching
support stipends would be permissible.)

37. ELEMENTARY:

TK – 5 and SLP Certificated Bargaining Unit members shall receive an the hourly
stipend rate when serving as Administrative Designee during an Individualized
Education Plan Program meeting held during their prep period, during lunch, and
before or after at the beginning or end of an the instructional day.

Early Childhood Special Education (ECSE) Certificated Bargaining Unit members
shall receive the hourly rate when serving as Administrative Designee during an
Individualized Education Program meeting held during their prep period, during
lunch, and before or after the instructional day.

Administrative Designee:    $60.60 $66.66 per hour

Robotics Coach (Grades 3-5) shall receive an extra-duty hourly stipend of $38.82
$42.70 for up to 16 hours of coaching.

Categorical Resource Teacher:   $2,648 $2,913 per year 

Combination Class Teacher:  $7,942 $8,736 per year 

GLAD/Dual Teacher (TK-5 Only):  $5,200 per year 



Downey Unified School District 
CERTIFICATED HUMAN RESOURCES 

SALARY SCHEDULE/RATES PROVISIONS - continued AR 4141 

Other Certificated Salaries - continued 

VOLUNTARY TEACHER SUPERVISION OF STUDENTS: 

Supervision Rate:   $34.24 $37.66 per hour 

SUMMER STAFF DEVELOPMENT DAYS: 

Attendance at all summer Staff Development Days shall be strictly voluntary.  Teachers 
shall be paid at the rate of $285.37 $313.91 per each summer Staff Development Day less 
statutory benefits including Workers Compensation, SUI and Medicare, if applicable.   

SPECIAL PROVISIONS: 

An annual stipend of $3,198 $3,518 in addition to an extra ten (10) days per year shall be 
added to the Head Nurse position in order to accommodate the increase in duties and 
adjust the salary appropriately based on the per diem rate of pay of that individual.  

Clinical School Therapists (CSTs) and Speech-Language Pathologists (SLPs) entering the 
system who have prior public or private school experience, or experience in a hospital 
setting, that was provided under a valid teaching credential, shall be granted credit for this 
experience on a year-for-year basis for initial placement on the salary schedule.  An 
annual extra duty stipend of $5,441 $5,985 will be provided to each SLP, paid monthly.  




